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Chemical warfare watchers, from scientists to policy advocates, often wonder what went on at the Army Chemical Center during the 1960s. It was a decade in which thousands of Army enlisted
men served as volunteers for the secret testing of chemical agents. The actual historical record, however, has until now remained disturbingly incomplete. What chemicals was the Army studying?
Why was the program never fully documented in books available to the public? Who planned and carried out the tests, and what was their purpose? How, and by whom, were the volunteers
recruited? How adequately were they instructed before giving their informed consent? What long range effects, if any, have been found in follow-up studies? Written by the physician who played
a pivotal role in psychoactive drug testing of hundreds of volunteers, the story breaks an official silence that has lasted almost fifty years. Dr. James Ketchum may be the only scientist still equal
to the task. His book goes a long way toward revealing the contents of once classified documents that still reside in restricted archives. The author spent most of a decade testing over a dozen
potential incapacitating agents including LSD, BZ and marijuana derivatives. His 380-page narrative, loaded with both old and recent photographs, derives from technical reports, memoranda,
films, notes and memories. Written primarily for the general reader, but supplemented by a voluminous appendix of graphs and tables for the technically inclined, Dr. Ketchum's book combines a
subjective diary with an objective report of the external events that shaped and eventually terminated the program. Informal and autobiographical in style, it includes numerous amusing
anecdotes and personality portraits that make it simultaneously intriguing and informative.
In recent years the importance of Signals Intelligence (Sigint) has become more prominent, especially the capabilities of reading and deciphering diplomatic, military and commercial
communications of other nations. This work reveals the role of intercepting messages during the Cold War.
If you want to ace an interview, you need to seek guidance from the people who actually do the hiringthe hiring managers!  Learn how hiring managers are trained to interview  Learn the
renowned behavior-based interview model  Get an insiders guidance on résumés that get noticed  Access actual interview questions with sample answers The winner of any job will always
be the candidate who convinces the interviewer that he or she is the best fit for the organization. By selling both yourself and your skill set, youll separate yourself from the competition at each
step in the process, from submitting a résumé and being screened over the phone to meeting a hiring manager in person. This guidebook will teach you how to craft answers to 125 actual
interview questions, develop and submit a résumé that gets noticed, write effective cover and thank-you letters, and prepare for different interview techniques. If youre serious about getting the
job of your dreams, you need to understand the process and interview to succeed!
This book will give you an insider's view of the interview process, from a real hiring manager. The information in this book can be put to use immediately to improve your interviewing skills and
help you get that next job. This book represents over 20 years of corporate experience and knowledge from a top executive that has hired hundreds of employees at all levels of an organization distilled down into 7 key questions that are most likely to be asked in any job interview, and how you need to respond.
The employment relationship is one of the most important relationships you’ll ever experience in your life, so it’s essential to ensure yours is a good one. In 101 HR Hot Tips: Handy Secrets for
Success in the Workplace, author S.L. Carson, a human resources professional, shares her simple golden secrets, known as HR Hot Tips, that you should apply at all times to assist you on your
career journey to success and put you ahead of your competition. In this practical, humorous, self-help guide, Carson discusses what to do - as well as what not to do - to maximise your chances
of both obtaining and keeping that dream job. From writing a distinctive job application to conducting yourself in an interview in a most memorable way, to building and maximising your
workplace relationships, to self-marketing and handling social media, Carson covers a vast array of topics that describe how best to stand out from the crowd and attract the attention of the
powers and influencers that be to support you on your career journey. Based on personal experiences involving hundreds of people from all over the world, 101 HR Hot Tips: Handy Secrets for
Success in the Workplace, provides the answers to many of the complex, frustrating, challenging, sensitive and hilarious issues we face at work every day.
Competition is fierce. Employers and recruiters are becoming more skilful and discerning. Finding the job you want today requires more than a brilliant CV and the ability to answer tough
interview questions. Job hunting has become a sophisticated game, and to play it well you must have the right set of tools and skills that can really make a difference. This book, based on a
successful seminar taught at Cranfield University to high-flying business and MBA students, provides tools, tips, skills and secrets to turn you from an amateur to a professional player in today’s
job hunting market. You will become more confident, maximise your achievements, increase your opportunities and sell yourself more effectively by undertaking this proven framework
The world is now your office! You can work from home, from a coffee shop, or even from the gym—but how do you keep on task and stay motivated when you’re alone. In Working Remotely,
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authors Mike, Holly, and Teresa discuss how to ward off toxic levels of loneliness, how to get what you need from colleagues spread across the world, and how to network and grow in your career
when you are sitting in an office of one, plus many other topics that will help you survive and thrive as a remote worker. Mike, Holly, and Teresa use their different paths through Kaplan to help the
remote worker figure out how to set up the right headspace for them. “Working Remotely paints a very real picture of what it's like to be a remote worker in an organisation In contrast to most
books on remote work which have been written with managers, business owners or freelancers in mind, Secrets of the Remote Workforce speaks directly to employees, guiding them through
their day to day.” -Pilar Orti Director of Virtual not Distant “Working Remotely is a terrific map for helping employees who work remotely take charge of their own career. The authors have all
survived and thrived as remote employees While other resources focus on how to manage remote employees, this book highlights the power that employees have to drive success for
themselves.” -Susan Cates, Strategic Advisor

Today's intelligence community faces challenges that would have been inconceivable only a dozen years ago. Just as al-Qaeda's destruction of the Twin Towers heralded a revolution in global
diplomacy, the events of 9/11 also threw two centuries of spy-craft into turmoil - because this new enemy could not be bought. Gone were the sleepers and moles whose trade in secrets had
sustained intelligence agencies in both peacetime and war. A new method of intelligence had been born. The award-winning former Financial Times security correspondent Mark Huband here
takes us deep inside this new unseen world of spies and intelligence. With privileged access to intelligence officers from Rome to Kabul and from Khartoum to Guantanamo Bay, he reveals how
spies created secret channels to the IRA, deceived Iran's terrorist allies, frequently attempted to infiltrate al-Qaeda, and forced Libya to abandon its nuclear weapons. Using accounts from ex-KGB
officers, Huband vividly describes the devastation caused by the West's misreading of Soviet intentions in Africa, and explains how ill-prepared western intelligence agencies were when the Cold
War was replaced by the perception of a new terrorist threat. Benefiting from privileged access to intelligence sources across the world, Trading Secrets provides a unique and controversial
assessment of the catastrophic failure of spies to grasp the realities of the Taliban's grip on Afghanistan, and draws upon exclusive interviews with serving officers in assessing the ability of the
major intelligence agencies to combat the threat of twenty-first century terrorism.
From positioning your brand to mastering social media, Murali offers a wealth of information to set you apart. His tips and insights are valuable to anyone looking to advance their career. Margaret Jetelina, Editor, Canadian Immigrant Magazine Once again, Murali demonstrates his unique ability to deliver clear and actionable steps for career growth. In You Are HIRED!, he takes his
experience in coaching to a whole new level. A must read for all! - Andrew Srinarayan, Vice President, WelcomePack Canada Inc. Another winner from Murali which will inspire anyone looking to
make fundamental life changes. Murali is a master at delivering gems of wisdom. If you have ever been stuck in a rut - this is the book to buy. - Nicole Darlaston, Employment Consultant, Student
Services, Sheridan College
A guide to gaining a competitive advantage in the job market reveals secrets from hiring managers, tips on networking and writing a winning râesumâe, and advice on acing an interview.
Were you fired, laid off or tossed out of a job? Or maybe you are just tired of your current job and are looking to make a change? Well no problem this book will help you. How To Get a Job in 30
Days or Less book, helps you discover insider hiring secrets on applying and interviewing for any job in any industry regardless of your qualifications, education or experience. Do you know the
reasons why it has been so difficult for you to find work & employment opportunities in this economy while a few job seekers have had an easier time getting jobs over you? Do you know that
getting a job in today's difficult economy or at any time for that matter is not your fault and has nothing to do with you as a person? But everything to do with you not having some very specific
knowledge about how to get a job that nobody ever taught you about? Well no worries! In this how to find a job best selling book, you'll learn how to apply for and get the job you truly desire in 30
days or less! Over the last 15 years, the author has successfully coached thousands of people all over the world on how to get the job they truly desire regardless of the current state of the
economy or any challenges you might be facing. In this easy, step by step job getting book, you'll discover hidden secrets on how to find jobs and employment opportunities as well as interview
tips, questions and answers. You'll also discover creative untaught work search strategies and out of the box ideas to get you noticed and get the job you truly desire. Regardless of the uncertain
state of the economy or any other limiting factors you might be faced with. The strategies, tips and techniques presented in this book has been used by the author and job seekers from all over
the world to get jobs even in places where the unemployment rate was over 70% (That's right: not seventeen, SEVEN ZERO!). In this book, you will be able to master each of the following and get
the job you truly deserve in 30 days or less: 1.Get the Courage to Get the Job You Desire. 2.How to Create an Effective Resume 3.Learn Creative Ways to Get Selected, Your Resume Selected and
to Get Interviewed 4.How to Effectively Tell Your Prospective Employer What You Have to Offer 5.How to Effectively Interview Over the Phone or In Person 6.How Not to Be Nervous or Afraid
During an Interview 7.The Three Most Effective Ways to Apply For a Job 8.How to Use Social Media to Apply For and Get the Job You Want 9.How to Use the Law of Averages in Getting a Job
10.How to Be In the Right State of Mind to Apply For and Get the Job You Desire 11.And Much More See all the positive Customer Reviews below to see how others have already benefited from
the information contained in this best selling how to find a job book. Again, this book will help you discover insider hiring secrets on applying and interviewing for any job in any industry
regardless of your qualifications, education or experience. Get your copy now!
In an era of increasingly available digital resources, many textile designers and makers find themselves at an interesting juncture between traditional craft processes and newer digital
technologies. Highly specialized craft/design practitioners may now elect to make use of digital processes in their work, but often choose not to abandon craft skills fundamental to their practice,
and aim to balance the complex connection between craft and digital processes. The essays collected here consider this transition from the viewpoint of aesthetic opportunity arising in the textile
designer's hands-on experimentation with material and digital technologies available in the present. Craft provides the foundations for thinking within the design and production of textiles, and as
such may provide some clues in the transition to creative and thoughtful use of current and future digital technologies. Within the framework of current challenges relating to sustainable
development, globalization, and economic constraints it is important to interrogate and question how we might go about using established and emerging technologies in textiles in a positive
manner.
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Over the last ten years, journalist and al-Qa'ida expert Abdel Bari Atwan has cultivated uniquely well-placed sources and amassed a wealth of information about al-Qa'ida's origins, masterminds
and plans for the future. Atwan reveals how al-Qa'ida's radical departure from the classic terrorist/guerrilla blueprint has enabled it to outpace less adaptable efforts to neutralize it. The fanaticism
of its fighters, and their willingness to kill and be killed, are matched by the leadership's opportunistic recruitment strategies and sophisticated understanding of psychology, media, and new
technology - including the use of the internet for training, support, and communications. Atwan shows that far from committing acts of violence randomly and indiscriminately, al-Qa'ida attacks
targets according to a decisive design underwritten by unwavering patience. He also argues that events in Iraq and Saudi Arabia are watershed moments in the group's evolution that are making
it more dangerous by the day, as it refines and appropriates the concept of jihad and makes the suicide bomber a permanent feature of a global holy war. While Osama bin Laden and Ayman alZawahiri remain al-Qa'ida's figureheads, Atwan identifies a new kind of leader made possible by its horizontal chain of command, epitomized by the brutal Abu Mus'ab al-Zarqawi in Iraq and the
bombers of London, Madrid, Amman, Bali, and elsewhere. Scholarly, analytical, objective, it is also intensely readable, being by far the best book on the subject.' Tony Benn 'This is a must-read
book for anyone interested in understanding our increasingly scary world.' Gavin Esler 'What shines out is a profound desire to investigate and reveal the truth. Intelligent and informative.' Jason
Burke, Guardian 'Deeply researched, well reported and full of interesting and surprising analyses. It demands to be read.' Peter Bergen, author of Holy War, Inc
Was Diana murdered? Was the British Royal family involved? Was she pregnant and engaged to Dodi? Did the paparazzi or 'a blinding white flash' cause the crash? Was driver Henri Paul really
drunk or were his blood tests switched? Since Princess Diana died in Paris on 31 August 1997 there have been more questions than answers about the crash that killed her, despite lengthy
official French and British investigations. This is the authoritative and up-to-date study into the death of Diana, Princess of Wales, which includes unique access to Diana's close friends and
bodyguards, French and British detectives who probed the crash, and the official French investigation's dossier into the crash.
This is the digital version of the printed book (Copyright © 2004). Proven Methods for Attracting, Interviewing, and Hiring Technical Workers Good technical people are the foundation on which
successful high technology organizations are built. Establishing a good process for hiring such workers is essential. Unfortunately, the generic methods so often used for hiring skill-based staff,
who can apply standardized methods to almost any situation, are of little use to those charged with the task of hiring technical people. Unlike skill-based workers, technical people typically do not
have access to cookie-cutter solutions to their problems. They need to adapt to any situation that arises, using their knowledge in new and creative ways to solve the problem at hand. As a result,
one developer, tester, or technical manager is not interchangeable with another. This makes hiring technical people one of the most critical and difficult processes a technical manager can
undertake. Hiring the Best Knowledge Workers, Techies & Nerds: The Secrets & Science of Hiring Technical People takes the guesswork out of hiring and diminishes the risk of costly hiring
mistakes. With the aid of step-by-step descriptions and detailed examples, you'll learn how to write a concise, targeted job description source candidates develop ads for mixed media review
résumés quickly to determine Yes, No, or Maybe candidates develop intelligent, nondiscriminatory, interview techniques create fool-proof phone-screens check references with a view to reading
between the lines extend an offer that will attract a win-win acceptance or tender a gentle-but-decisive rejection and more An effective hiring process is crucial to saving an organization the costs
and consequences of a bad hiring decision. Not only is a bad hire costly in terms of recruiting expenses and the time spent hiring, it can also bog down or derail projects that may already be
running late. You, your team, and your organization will live with the long-term consequences of your hiring decision. Investing time in developing a hiring strategy will shorten your decision time
and the ramp-up time needed for each new hire. Technical leaders, project and program managers, and anyone putting together a team of technical workers will greatly benefit from this book.
Discover How To Be Successful In Any Interview! In this book you will learn about below topics: - How to Decide on a Career Path, Ways for New College Graduates to Gain Job Experience,
Importance of International Certification, Setup Your Email to Look Professional, The Secrets to Writing a Resume that is Guaranteed to Get You the Job, Uploading Resumes in Job Portals, List
of Job Searching Websites, Email Templates and Cover Letter, Types of Interviews and How to Ace Them, How to Behave Inside an Interview Hall, Interviews - Body Language Do's and Don'ts,
Useful Tips to Dress up for an Interview for Males and Females, Interview Questions and Answers Samples.
In this no-nonsense personnel management guide for managers, recruiters, and job seekers in any industry, seasoned recruiter Suzanne L. Rey shares her secrets for maneuvering smoothly and
successfully through the obstacles of hiring and getting hired. "As the division president for a major homebuilder that had his division close unexpectedly, it was a real shock to be back
interviewing. Reading Secrets from a Body Broker was perfect timing for me. I cannot express how much the advice, and insight has helped me master my interviewing techniques, as a hiring
manager and a job seeker. The book was a true reality check and changed my whole approach to interviewing. I utilized Suzanne's suggestions on my very next interviews. I now have multiple
offers and I owe it all to her." -Gary Chronister, president, New Homes Development "Great information! A quick read, solid, frank and to the point. This is a great tool for any manager and also
very useful information for anyone seeking new employment." -Dan Armstrong, director of purchasing, DR Horton "No matter whether you are hiring or looking to get hired, Suzanne shares the
kind of insight we all need to get it right!" -Michael Gerald, land development manager, Centex Homes
From finding participants to writing your questions, this hands on book tells you everything you need to know when doing qualitative interviews.
There are hundreds of books out there on sales, but 7 Secrets to Successful Sales Management is one of the few aimed directly at the most critical person in the sales organization: the sales
manager. A practical, hands-on guide, the book presents an integrated approach to sales management and combines the author's experience with innovative strategies for motivating your sales
force, recruiting quality sales people, and training new employees. Written by a grizzled veteran, the book reflects his success and allows you to learn from his mistakes. As Jack Wilner is fond of
saying, "Nothing in this book is theoretical. It's all based on one thing and one thing only-what works!"
Now hear from the experts on finding a job The most comprehensive executive job search process on the market, this book contains: -Over 130 pages with templates, examples, exercises, graphs,
and lots of how-to's. -Over 100 questions to consider asking during an interview. -The single most important question to ask that most candidates never do. -Extensive chapters on resumes,
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including examples, do's and don'ts, and a template. -How to work with recruiters and get them to call you back. -Explanations on what makes the phone interview unique. -What you need to know
about employment contracts. -How to leverage the internet to make yourself findable. The experts will lift the curtain and give you an inside view of what really happens during a job search. Too
often you are given the easy answer why you didn't get that idea job. Now you can find out what you aren't being told, what most companies and recruiters don't want to tell you -- because it may
not be all that nice. Well, it's time you hear what is really being said so that you can learn and adjust your search. You will learn how to quickly find a job by not repeating the mistakes of others.
Written from the perspective of retained executive recruiters, with more than fifty years experience between them, Brad Remillard and Barry Deutsch know one thing better than human resource
professionals, out-placement counselors, or career coaches -- what it takes to find a job. The accumulation of their experiences is going to take you deep into the real world of finding your ideal
job. You will get an insider's look at what really happens in a job search. This is a unique and very rare opportunity to learn from the experts. "Every section is crammed full of sound advice on
how to find the perfect position from an experienced perspective that has never here-to-fore been offered. It reveals the dos, the don'ts, inside secrets, and the practical creativity that will make
you stand out favorably from the several hundred equally or greater qualified peers who strive for the same position." -Rick Lamprecht, CEO/Board of Directors "A must-read for executives in
transition! For those new in their search, all of the basics are covered. For those more experienced in seeking their next position, this book goes beyond the basics and provides insight from the
recruiter perspective. The authors are seasoned veterans in placing the right executive in the right position. You will learn how to market your unique skill set and work experience. Most valuable
are the things you should ask before deciding if the position offered is the right position for you. Good read and great reference book for your marketing profile and interviewing checklist."
-Richard P. Hooper, Ph.D., CTO This book was written to inform you of what lies ahead and, most importantly, to equip you with the skills, tools, and knowledge to beat your competition. Even
shortening your search by just one month as a result of reading this book will put thousands of dollars in your pocket.
Ivancevich’s Human Resource Management, 10e takes a managerial orientation; that is it takes the position that HRM is relevant to managers in every unit, project, or team. Managers are
constantly faced with HRM issues, problems, and decision-making and the text's primary goal is to show how each manager must be a human resource problem solver and diagnostician. This
book pays attention to the application of HRM approaches in "real" organizational settings and situations. Realism, understanding, and critical thinking were important in the revision. Students
and faculty alike have identified readability and relevance as key strengths of the text. It provides a book that stimulates ideas and keeps all users up-to-date on HRM thinking and practice.
Newly revised and expanded, this guide presents a practical and straightforward model for landing the top candidate in an effective and efficient manner, stressing a partnership between
interviewer and candidate.
The ultimate guide to finding the very best person for the job, from the world's best recruiter. A business is only as great as the people at its heart, making recruitment the most important key to
success. In this book, James Reed – chairman of REED, Britain’s largest recruitment company – offers invaluable and specific advice on the secrets to excelling in recruitment. This book is a stepby-step guide to becoming the best recruitment consultant you can be, focusing on strategy and practical advice while revealing the seven key attributes of a great recruiter. This book is an
accessible read for recruiters at any stage of their career, packed with tips and examples from REED's extensive network of recruitment professionals. This thorough and honest book is a musthave for any recruiter.
Techniques, technologies, and applications - the arts and sciences of interrogating criminal suspects, their victims, and the witnesses to their crimes. Sounds exciting, donâ€™t it?
adâ€“verâ€“saÅ•â€“ial!â€œOooooh,â€ kindâ€a gets you all tingly. Wow! And doesnâ€™t it just set you to thinking about gladiators locked in the deadly dance of hand-to-hand combat? Secrets
takes you through the entire process of interrogation from start to finish; BUT, if you were expecting â€waterboardingâ€ and other inefficient methods of torture â€“ FORGET IT! The Adversarial
Interview not only works but itâ€™s legal!
Describes the qualities of a successful sales manager, tells how to hire sales representatives, and covers performance evaluation, improvement techniques, and sales meetings.
10 Insider Secrets to a Winning Job Search offers a complete step-by-step roadmap on how to get the job you want--fast--even in tough times! This book will motivate you, increase your selfconfidence, and show you how to sell yourself so companies want to hire you. You'll have an unfair advantage when searching for a job! Todd Bermont shares with you the secrets he has learned
to find a job in any economy, secrets that he used to get six job offers his senior year of college, to land three job offers in one week during a recession, and to earn numerous job promotions
since. Additionally, having also been a hiring manager, Todd gives you a behind-the-scenes look into the hiring process that will give you another unfair advantage. With this book you'll: Develop
and maintain a winning attitude throughout your job search. Convince companies to hire youeven when no positions are available. Write attention-grabbing resumes and cover letters. Network
and market yourself to maximize your job opportunities. Be prepared for any job interview. Learn how to negotiate your job offers to receive top dollar.
Study this book, use the techniques, tactics, tips and tricks you find inside, and you will get out of the job search game sooner, into the job you want -- in any economic market and on your own!
Here's just some of what you'll find in this phenomenal book: -Closely-held secrets that deliver SUCCESS to headhunters -17 Bonus Tips -- little ideas and actions that magnify positive outcomes
-The RIGHT WAY register at the online services like Monster -Proven ways to assure that your rsum will be read, not filed or tossed -How to make a strong impression in a phone interview
-Strategies for assuring yourself an in-person interview -A dynamic action plan for that all-important face-to-face meeting -A very clever way to be THE ONLY PERSON applying for a specific job!
-Mind-blowing ways to discover unadvertised jobs -The magic question to ask when you're rejected Employed now? Start immediately to plan for the next job change you will make -- yes, you
WILL make a change; it's not a matter of whether, it's a matter of WHEN. Be prepared with this comprehensive, life-changing guidebook! Using the author's 15 years of hands-on experience with
hundreds of candidates as your guide, you will uncover just the job you really want, and in the process you will lighten the burden of job hunting, you'll command the field of play in the contact,
interview and critical salary/benefit negotiating stages of your transition -- and you'll do it with ease, confidently, and to your highest benefit!
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Data Science Secrets is the #1 strategy guide to break into the field of data and get hired as a Data Scientist, Data Analyst, or Data Engineer. This was created by a group of top Data Scientists and
Data Hiring Managers in Silicon Valley to share the secrets of landing your dream job. Here's what's included: Top Interview Questions from companies like Google, Facebook, Amazon, Airbnb,
and many more, plus detailed sections on how to answer the questions effectively and get hired. The 8 Week Strategy to find your dream job: learn how to get interviews with your top companies,
and more importantly- succeed and get an incredible job offer. Online Learning Breakdown: we go deep into the pros and cons of the online learning options to help you find the right platform for
youIn-depth explanations of data roles. There are literally hundreds of different roles and job titles in the world of data- how do you know which is right for you? This section will help you
understand how to pursue the role that is the best fit for you

Featured on CBS and WBZ Radio, Evan Pellett is the keynote guest speaker on Nightside with Dan Rea. You may have heard Evan as the radio expert on interviewing across the United States.
Cracking the Code to a Successful Interview is a groundbreaking new scientific, proactive, cutting-edge, hands-on, proven approach to job interviews by an award-winning, highly decorated
recruiter. This REAPRICH eight-step interview method will give you a proactive way to take control of your interview. You will learn the secret, never-before-published “questions behind the
questions.” These are the questions that every manager unconsciously needs answered in order to hire you.

This timely professional development guide reveals what it takes to recruit—and retain—quality talent by providing smart hiring techniques for interviewing, assessing, and screening applicants. *
Examples of real interviews, with analysis using the POINT selection process * End-of-chapter exercises and assessments for practice * Techniques for conducting strategic interviews that are in
compliance with legal restrictions * Methods for recruiting in online communities
Are you desperate to get a job? If you've recently been thrust into the cruel world of unemployment or have been searching for so long you'll even settle for a job in fast food… you need to read
this. Unemployment rates are at an all-time high. We're constantly competing with people that are younger, more educated and willing to work for pennies. And often being unemployed isn't even
your fault—it's because someone higher up than you made a mistake. These days, you're far more likely to lose your job for something you didn't do rather than something you did. And the longer
you're out of work, the harder it is to get back in. But it doesn't have to be that way. Now you can turn the odds in your favor. Employers can be looking for you, not the other way around. You will
no longer be told that you're overqualified, underqualified, have too much experience or too little. You can set your own terms. Some people think landing a job is about getting lucky at the right
time. But do you want to leave your fate (and your family's) to luck? To throw resumes around and hope you get an interview? Luck is where preparation meets opportunity. We can't control the
opportunity, but we can control the preparation. You don't have to do this alone. Getting a job is a skill, and like any skill, it can be improved with a system and a mentor. This book is your guide to
give you an advantage over the competition and become the perfect candidate. You'll learn… The Seven Key Steps To Getting Hired 1. Focus Have you ever tried to drive to an unknown place
without directions? You might get there in the end, but you're bound to get lost. Here you'll learn the seven layers of finding your why and how to position yourself to beat the competition—this is
your roadmap to your new job. 2. Getting Them To Choose You A lot of people say they're passionate about the job, but how can you go above and beyond to really show them that you're the best
one for the job? One part of this is investing in yourself and your skills, and you'll learn how to get paid to do it. 3. The Specialist Gets Paid If you need heart surgery, would you go to the general
doctor or a heart surgeon? When you're a specialist, you can name your price because you're the best at what you do. Discover your rare skills and position yourself as the expert they need. 4.
Your Job Search Skills Matter It's really easy to get burned out when looking for a job, we often go through manic cycles and end up getting nowhere in the end. And the key to winning the
marathon is in this simple children's tale… 5. Taking Committed Action Fear is a major barrier that holds us back from doing the things which push us forward. You'll learn how to not only
overcome that fear, but to see your unemployment like an opportunity. 6. Winning Interviews Did you know that most positions get filled before they are ever offered to the public? These are the
skills you need to master in order to get that insider information and be one step ahead of your competition. 7. Getting The Best Offer When someone else controls all the factors and you feel like
a puppet on a string—your job search efforts are more like gambling. Learn how to be strategic, control as many factors as you can and land that job. Even if you're desperate… if you feel like
you're on the end of your rope… you can take this system and turn your circumstances into your advantage. This book is not just about getting a job, it's getting your career back on track. Scroll
up now to claim your copy today—and never be desperate for a job again.
Award winning journalist Ted Gup exposes how and why our most important institutions increasingly keep secrets from the very people they are supposed to serve.Drawing on his decades as an
investigative reporter, Ted Gup argues that a preoccupation with secrets has undermined the very values--security, patriotism, and privacy--in whose name secrecy is so often invoked. He
explores the blatant exploitation of privacy and confidentiality in academia, business, and the courts, and concludes that in case after case, these principles have been twisted to allow the
emergence of a shadow system of justice, unaccountable to the public. Nation of Secrets not only sounds the alarm to warn against an unethical way of life, but calls for the preservation of our
democracy as we know it.
The Game Production Toolbox focuses on the nuts and bolts of producing interactive content and how you can organize and support the creative, technical, and business efforts that are all part
of interactive game development. This book isn’t going to tell you how to design a game or what technologies to use. Instead it provides techniques for and insights into managing, from concept
to release, all the pieces that must come together in order to get a game into the hands of a player. Readers will learn about each phase of game production: prototyping, defining the
requirements, assembling the team, making the game, and releasing to the players. Interviews from professional game developers give a behind-the-scenes look at what it takes to make a game.
Key Features A framework for how to get an interactive game from concept to release, including information on financing and pitching to publishers and investors. Techniques for working with
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the game development team to get effective prototypes and documentation to prove out game concept and mechanics. Concrete information on how to plan and execute the different aspects of
game production, such as audio, localization, testing, and software ratings. Advice from industry experts on managing teams, project management, communicating effectively, and keeping
everyone happy. Information about working effectively with marketing, PR, and other people that are involved with the publishing and release process.
Never before have parents been under so much pressure to produce confident, happy and successful daughters, but the new and unexpected challenges of parenting in the digital age can be
overwhelming. Based on 7 timeless secrets to equip for life, '7 Secrets of Raising Girls Every Parent Must Know' offers a fresh, positive and practical approach to the pleasures and pitfalls of
parenting a daughter from birth onwards. With easy-to follow advice, quotes and tips from parents and daughters, this indispensable guide will help you navigate the tricky stuff and show you how
to leave your daughter with a legacy of values you’re proud of. Author Judy Reith shares her best secrets from her own experience of raising three daughters combined with 15 years of coaching
parents. Plus, you’ll hear some good old-fashioned parenting wisdom and wit from Judy’s mum, ‘Marmar’, also a mother of three daughters.
Learn to Use the Law of Attraction Principles in Your Career Search If youre looking at Landing Your Dream Job, this book is for YOU! As a top professional recruiter, Betty gives insider
information on how to accelerate your processhow to plan, prepare and execute your search. ~ Anthony Rudolf, Sales & Marketing Executive (NJ) This book is a powerful tool it brings timely
information in these economic times. It is laser-focused and written with great professional insight, along with a little humor to make it interesting. Betty is a consummate professional and one
who is passionate about both her candidates and clients. I strongly recommend this information to anyone serious about making the right move in their career. ~ Carl Davidson, President,
Davidson Consulting Group LLC Betty Motsenbocker is transforming the world of career managementone chapter at a time. By looking outside of the box, Bettys work incorporates cutting edge
principles. I have benefited from her guidance over the years and recommend you take the next step to realizing your dreams. ~ Sara Liftman, Sr. Market Strategist & Risk Consultant (OH) Betty
Motsenbocker has placed hundreds of people in jobsbecause of what she enabled them to do with their resumes and their interviewing skills. This book is the resource that you need to get the
job you want and deserve. It offers more than any treatise published on this subject, past or present. Alan Schonberg Chairman Emeritus, Management Recruiters International Even if you are not
contemplating a current career change, this book will assist you in knowing yourself, surfacing your professional passions, and increasing your confidence. If you are a hiring manager this book
is an excellent resource to help you improve your hiring process to narrow your search for the best, most prepared candidates who will contribute to your success. Ive known Betty for many
years. As a candidate I have personally benefitted from her wisdom, exacting preparation drills, and guidance. I am thrilled that she is making this wisdom available to everyone. Christina Hirsch,
Sales Executive (CA) I recommend this book to anyone that is serious about their professional future: Bettys on-target complete guide will help you get that job you never dreamt possiblethat it is
within your reach. She teaches you that building trust with her candidates and clients has helped her get the answers to questions most recruiters dont have. Betty helped me prepare far beyond
the basic 10-question list by understanding Behavioral Questions that may be asked as well as making sure I was a cultural fit. Her follow-through throughout the process is 2nd to none
throughout the whole interview process; it is a skill that Betty has turned into an art form. Tomas Lepp, Strategic Sales Director (FL)
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